Mr. Blankenship was called to the stand by me for the purpose of eliciting
additional clarifying testimony, he asserted that he had also been threatened
by the mine safety director at some unspecified time, and also discussed
other alleged acts of discrimination which he characterized as "punishment"
because of his safety activities (Tr. 134-138).  After consideration of this
information, I have given It no further weight or consideration in this pro-
ceeding.  Complainant Is free to pursue those alleged acts of discrimination
independent of the instant proceeding.  Only in this way may a fair and
Impartial determination of those allegations be made by the Secretary of
Labor as part of his investigative authority under the Act.  If the com-
plainant is not satisfied with the results of the Secretary's determination
in this regard, he Is free to file a subsequent separate action with the
Commission.

Conclus1on and Order

In view of the foregoing findings and conclusions, I conclude and find
that respondent's initial suspension and proposed discharge of Mr. Blankenship
was not motivated In any part by any protected activities engaged in by
Mr. Blankenship in his capacity as chairman of the mine safety committee.  I
further conclude and find that the record adduced in this proceeding does not
establish that respondent has otherwise discriminated against the complainant
by virtue of his mine safety activities.  Accordingly, the complaint filed In
this matter Is DISMISSED, and the requested relief is DENIED.

Jeorge IT. Koutras
Administrative Law Judge
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